Effective Reentry Case Planning

Strategies for Practitioners:

From Pre-Release Preparation to Post-Release Supervz’sz’on

This training session was developed by the American Probation and Parole Association, in
partnership with the National Reentry Resource Center, and is made possible through funding by

the Bureau of Justice Assistance, U.S. Department of Justice.
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Learning Objectives

The goal of this webinar is to educate community corrections professionals

on effective case planning strategies for the pre- and post—release stages of

reentry.

By the conclusion of this webinar, participants will be able to:

Differentiate between case planning and case management practices.

Define the purpose of a case plan at the pre- and post-release stages of

reentry.

Identify and discuss key elements of an effective case plan during the

pre—release stage of reentry.

Identify and discuss key elements of an effective case plan during the

post-release stage of reentry.
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Pre-release preparation
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Risk-Need Principles

e What are the risks?

G § R

e How do you minimize risks by addressing the needs?
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Institutional Programming

® Evidence based programs

® Prioritization of enrollment |
® Incentives for participation %
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* When?

* Who should be involved?

* What are the components?
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Post-release supervision
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Involve the Right Partners
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One Size Does
Not Fit All

* Supervision must be
matched to individual
needs

¢ Individuals can be

classified according to
several characteristics
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Be Both Reactive & Proactive

Foresight
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Balanced Approach

O Socialiworkeryvs. Law.enforcer
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achievement of behavioral adjustment goals

OFActive listening; reason Mduals, etc.

l

i} A Force for Positive | |||




Let’s Recap

®* Pre-release preparation should begin as
early as possible

*» Risk-needs assessments are essential
o Comprehensive approach

* Balance your role as social worker and
law enforcer

» Case plans can and will fail
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Useful Resources:

* TPC Case Management Handbook: An
Integrated Case Management Approach
(available at: http://nicic.gov/Library/024393)
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http://nicic.gov/Library/024393

Questions...

...comments
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For Additional Information:
Matthew DeMichele
859.244 8123 or
Nathan Lowe
859.244 8057 or
Shawn Rogers
646.383.5745 or
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mailto:mdemichele@csg.org
mailto:nlowe@csg.org
mailto:srogers@csg.org
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® The resource center is
continually updating its
website with materials
relevant to the reentry field.

WELCOME TO THE
National Reentry Resource Center

® Sign up for the monthly
NRRC newsletter to receive =+~
news about upcoming Tols s
distance learning and
funding opportunities.

Reentry in the Media
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